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The crossroads at which many girls find themselves after 
graduating high school can be intimidating. G|Code House is 
an innovative, place-based initiative which connects young 
women of color to educational and employment opportunities 
in the technology sector. This initiative combines affordable 
co-living, technology instruction, industry placements, and 
post-secondary education.

Objectives 
• Invest in the Youth: Communal spaces and shared 
experiences, aiming to foster growth outside of the classroom.

• Combat Gentrification: Preserve the character and history of 
the neighborhood while ensuring that the women are integral 
in the revitalization.

• Empower Women: A safe space that is comfortable and 
domestic; an exterior atmosphere that is welcoming and 
community-oriented.

When you teach a young 
woman to code, there is 
nothing she can’t do.

When you give that young 
woman a home, there’s no 
one she can’t be. 18-24 YEARS OLD 
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